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About Keidanren
◼ KEIDANREN (Japan Business Federation) is
a comprehensive economic organization,
striving for:
• the sustainable development of the
Japanese and global economy
• the improvement in the quality of life for
people
through policy proposals and concrete actions
◼ Membership：
1,461 representative companies of Japan
156 nationwide industrial associations
33 regional economic organizations
(as of April 1, 2021)

◼ Established in August, 1946

◼ Chairman: Mr. Masakazu Tokura

(Executive Chairman, Sumitomo Chemical Co. Ltd.)
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Society 5.0

– Co-creating the future -
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Society 5.0 for SDGs
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Integrating Society 5.0 for SDGs into the
Charter
“Charter of Corporate Behavior” is the code of conduct
composed of 10 principle that Keidanren’s member corporations
pledge to take the lead in the realization of a sustainable society.

1. The 10 principles （Keidanren’s Core Values)
2. The Implementation Guidance
✓ Key implementation items under the 10 principle

3. The charter is the product of in-depth

deliberations and experience of
over 1,400 corporate members
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Charter of Corporate Behavior
– For the Realization of a Sustainable Society –

Established: Sept. 14, 1991
5th Revision: Nov. 8, 2017

The role of a corporation is to take the lead in the realization of a sustainable
society by creating added value that will benefit society and generating employment,
through autonomous and responsible behavior, on the basis of fair and free
competition. To this end, regardless of its location, a corporation is expected to
comply with the letter and spirit of relevant laws and regulations and international
rules and to fulfill their social responsibility with a strong sense of ethical values, by
acting in line with the following ten principles.
1. Sustainable economic growth and
the resolution of social issues

6. Reform of working styles and
enhancement of workplace
environments

2. Fair business practices

7. Engagement in environmental
issues

3. Fair disclosure of information and
constructive dialogue with
stakeholders

8. Involvement in community and
contribution to its development

4. Respect for human rights

9. Thorough crisis management

5. Relationships of trust with
consumers and customers

10. Role of top management and
implementation of this Charter
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Progress of integrating SDGs into business
Questionnaire Survey on the Implementation of Keidanren’s Charter
of Corporate Behavior
Survey targets: 1,447 Keidanren member companies,
Respondents: 289,
Response rate: 20.0%
Survey period: July 2020 through August 2020

Figure1: Measures that leverage the SDGs

(case: %)

Mapping business activities to individual SDGs
Setting priorities that can contribute to SDG
achievement
Reporting and communications
Integrating SDGs into business strategies and
practices
Setting targets

(KPIs, etc.)

（X4.2）

for achievement of priority
challenges

Identifying areas of impact along the entire value
chain
Others

Many companies regard measurement and evaluation of the impact of SDGs
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Keidanren Report on "Current Status and Issues on
Measurement and Evaluation of SDGs Initiatives"
Purpose of the report
• Systematically organize
measurement and
evaluation methods of SDGs
initiatives, and identify issues
• Providing useful information
for companies to measure and
manage the impact of their
efforts on the SDGs

June 15, 2021

• Searching for necessary
measures so that initiatives at
global, national, local level by
public sector and private
sector to achieve SDGs
function organically as a whole.
• Contributing to steady
progress in SDGs Initiatives

＜Table of Contents＞
I. Necessity of measurement and evaluation of the impact of SDGs
initiatives
II. Introducing major methods of measurement and evaluation in Japan
and overseas
III. Issues in measurement and evaluation for achieving SDGs
1.Global / government level
2.Corporate and business level
3.General challenge
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Issues of Impact Assessment regarding SDGs Initiatives
1. Promoting a common understanding of the need for impact
assessment among governments, investors, corporations and
academia.

2. Developing human resources who understand the basic principles of
impact measurement and evaluation and have practical skills
3. Enhancing scientific knowledge on impact measurement and evaluation
through accumulation of data and evidence and sharing them on a
common platform
4. Developing and providing various methods and tools for impact
assessment that meet the needs of various users, based on the basic
principles of impact assessment.

Challenges for Companies
1. Integrating back-cast targets from the SDGs into the
medium- to long-term management plan based on the
purpose and management strategy
2. Identifying appropriate indicators(KPI) for impact
management
3. Reporting the result of impact assessment with integrity,
enhancing corporate value and improving access to
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Keidanren Carbon Neutrality Action Plan
Vision toward
Carbon Neutrality by 2050
Pillar 1

Pillar 2
Pillar 3
Pillar 4

Emission Reductions from
Domestic Business Operations

Strengthening Co-operation with
Other Interested Groups
Promoting Contribution at
the International Level
Development of Innovative Technologies
toward Carbon Neutrality by 2050
Significant Global GHG Emission Reductions
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Pillar 1:
Emission Reductions from Domestic Business Operations
◼ 43 out of 53 participating industries reached their emission
reduction targets of 2020.
◼ Total CO2 emissions were reduced by approx.22.3% from fiscal
2013 to 2020.
⇒ Setting 2030 targets
Approx.
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11.0%
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Innovation Challenges towards
a Decarbonized Society
1. Development of net zero emission (and transition) technologies
2. Dissemination and implementation of net zero emission
technologies
3. Finance for companies that are engaged in the above challenges
403 challenges from 193 companies & organizations registered (As Feb. 24, 2022)
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Issues for Gender Diversity
◼ The proportion of women managerial workers in Japan has been increasing, but
still low compared to other developed countries.
◼ There are several issues to increase the women managerial workers.

◼ Specifically, the elimination of unconscious bias in the workplace and
strengthening the talent pipeline, in addition to work-life balance and the
lack of female role models.
Proportion of Women Administrative/
The Issues to Increase Women
Managerial Workers (International Comparison)
Managerial Workers
（％）
60

50.5

50

41.1

40.2
34.5

34.2

40

37.8 38.9

36.8

Need for
Talent Pipeline

29.4

30
20

Lack of
Role Models

23.3
15.7

13.3

Unconscious Bias

Malaysia

Philippines

Republic of…

Singapore

Australia

Germany

United States

Norway

Sweden

France

Japan

0

United…

10

Source: Ministry of Internal Affairs and Communications, "Labour Force Survey (Basic
Tabulation)″ and ILO, ″ILOSTAT“
*Japan, United States, Republic of Korea（FY2020）、Australia（FY2018),
Other Countries（FY2019）

Women's
Consciousness
Work-Life Balance

Executive
Commitments
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#Here We Go 203030
Keidanren will accelerate the “promotion of active participation in
the workforce by diverse people” in order to achieve inclusion cocreation of diverse value.
The keys to sustainable capitalism
－as part of “The NEW Growth Strategy”
About 200 supporting companies
(as of Feb. 17, 2022)

#Here We Go 203030
= Challenge Initiatives for 30% of
executives to be women by 2030

Keidanren supports the SDGs
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